





Traditional Categories of Questior{see Sample Questions guide for examples)

Educational/Career Decisions

0 Your acadenc backgroud

o0 Career pth or decisionst emphasis how yomade informed choices, your progression betweersjob
0 Gaals t short-term for this position, 10+ years, how this position fits witronr overall career @n

T Acceptatte answers for long-terngoals includegainingnew skills (be specific) offered througitompany
developing professionallyith larger projects, advancing positions within company

Compny Information
o0 Awareress of company history, department to whigbu are aptying, programand resources &l
0 Key words, mottos an@mphasis of the position andepartment

o Camparisonwith other similar companies ahdepartents

Experience/Competeadn the Field

0 Task-orientedjuestians that test your knowledge of the job






Illegal Questions

Interviewers are prohibited from discriminating against applicants based osocial, cultural or physicdactors.
Questions pertainingp the following areas are illegal:

Race Gender

Religion Marital Status
Age FamilyDynamics
National Origin Disability

Candidates areot prohibited from answeringut may also choose to redirect the conversation. Optional approaches:

o0 Answer truthfully, if desired, but keep your answer concise.
0 Referto the illegality of a questionv « GZ § CHR[3Z E v}E veA EX
0 Address the issue rather than the facts:
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You Questions

At the endof the interviewyou will be askedf youhave anyquestions. It is desirable that yoshow inquisitiveness and
eagerness to know more about the job/company. Come prepared to ask 3-4 questippipriate topics include:

o Companyor job position informatiorthat isnot covered ortheir website or during the interview
(tasks, projectsproceduresprganization structure)

o Current or previous employees in this role (what do they enjoy, challenges)
0 The overall industry, new developments, emerdgi@ghnology

0 Their expectations for this role

0 The evaluation process, receivipgrformance feedback

0 Next steps in the selectigorocess

0 AVOIDDiscussions abowgalary or vacation time



Post-Interview






